
Sample form, not for offline completion.
Visit https://avpn.grantplatform.com to apply.

Asia Gender Equality Fund Round 3

Application name 

Is your organisation a registered non-profit?
Yes

No

Can your organisation receive foreign grant funding?
Yes

No

Can your organisation provide audited financial statements for the last two (2) financial years?
Yes

No

Can you confirm that your organisation is NOT on the US or EU sanctions list, nor blacklisted by any UN or
international agency?

Yes

No

Full registered name of your organisation

Description of Organisation 100 words

Please provide your organisation website and/or social media presence (provide links below).

Website

Instagram (optional)

X (optional)
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YouTube (optional)

Facebook (optional)

Year of Establishment

Where is your organisation headquartered?

In which market/s does your organisation operate in?
Afghanistan

American Samoa

Armenia

Australia

Azerbaijan

Bangladesh

Bhutan

Brunei

Cambodia

China

...

Have you received funding from any of the fund's supporters in the past?

Fondation CHANEL
Gates Foundation
Target Foundation
Minderoo Foundation

Yes

No

• 
• 
• 
• 

Is your organisation part of AVPN ImpactCollab?
Yes

No

Name of Alternate Contact for this application

Designation/Job Title of Alternate Contact
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Email Address of Alternate Contact

Describe your organisation's operating Model. 200 words

This will include details on how your organisation structures its people, functions, activities and infrastructure to deliver on your
mission and vision.

Is there a minimum of 30% representation of women in your organisation?
Yes

No

Do you offer equal access to professional development coaching, mentoring, and training to both women and men?
Yes

No

Do you ensure performance evaluation, appraisals, and bonuses are free of gender-based discrimination?
Yes

No

e.g. ensuring that parental leaves and/ or caregiving leave does not negatively impact bonus amount an employee receives

Does your organisation provide at least one annual training on the importance of gender equality to the organisation
and its activities?

Yes

No

Does your organisation currently have any policies that promote gender equality such as parental leave, child care,
anti-harassment?

Yes

No

Describe your organisation's capacity to measure the impact across all aspects of your organisation's work. 200 words

Please include if: - there is a gender element in how you are measuring your impact - there is gender-disaggregated reach and
outcome data tracked for all portfolio programmes

Describe your organisation's revenue model. 200 words

You may describe if your organisation is primarily driven by grants, donations, sources of recurring revenue and so forth.

Please indicate the grant amount (in USD) you are applying for.

Please indicate a value between USD 100,000 to USD 300,000
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Please indicate the percentage (%) of your grant ask compared to your total annual operating expenditure of either of
the last two years.

i.e. Grant Ask/Annual Operating Expenditure = answer in %

Please upload a budget sheet corresponding to the grant amount sought.


You can use your own organisation's budget template. The budget sheet may include indirects, implementation and/or salaries,
among others.

In the table below, please provide financial details for the last two (2) financial years.

Fiscal Year Annual Business Revenue Annual Operating Expenses

1

2

In the table below, please provide the details of funding received in the past 12 months, from (up to) your top 5
funders.

Name of 
Funder

Amount of 
Funding 
Received

Is this a 
single or 
multi-year 
grant?

Was this 
funding 
restricted or 
unrestricted 
funding?

In which 
year was this 

grant first 
received?

In which 
year will the 

grant 
funding 

conclude?

Funding 
Amount as a 

percentage 
of Annual 

Expenditure

1 0.00

2 0.00

3 0.00

Briefly describe how you plan to use this flexible funding. 150 words

e.g. for general operating support, supporting other programmes, or supporting the programme proposed in this application

Please provide a breakdown of your Management Team's diversity. 150 words

Please include the breakdown of the following: a) Gender b) Minority Community Representation c) Marginalised Community
Representation d) Persons with Disabilities

Please provide at least 3 members of your project's implementing team and their relevant experience/expertise.

Full Name Designation / Title Relevant Experience / Expertise

1

2

3
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Provide up to 3 examples of similar past projects that demonstrate your organisation's track record in the
gender and climate intersectionality, especially in risk management and implementation capability.

250
words

You may describe the impact generated from these projects, any recognition received, and so forth.

In which country(s)/market(s) is your solution being implemented?
Afghanistan

American Samoa

Armenia

Australia

Azerbaijan

Bangladesh

Bhutan

Brunei

Cambodia

China

...

What focus area(s) within the climate and gender intersection is your organisation working in? Please select all options
that apply.

Supporting women who have been affected by climate change and/or have high climate change vulnerability

Building up women's climate resiliency

Enabling Women's participation in the green economy

Advocacy for inclusion of women in green initiatives

Others

What challenge/s within the Climate x Gender Intersection are you addressing? 250 words

As a guide, consider including: - Explain how the adverse effects of climate change exacerbate gender inequality - The detrimental
outcomes if this problem goes unaddressed

Can you describe the underlying factors contributing to these challenges? 150 words

What is your solution to address the identified problem? 250 words

As a guide, consider including: - how your solution works at the intersection of Climate and Gender - if your solution is designed to
meet specific needs of women during climate-induced disasters (e.g. displacement, resource scarcity, etc) - if your solution ensures
equitable access to climate technologies for women

What is the stage of development of your solution?
Idea
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Pilot

Roll-out/Growth

Mature

How does your solution fit into the broader landscape of similar solutions that exist already? 150 words

i.e. how would you bring additional value over and above other solutions and interventions?

Does your solution employ participatory approaches? If so, please explain how. 150 words

Note: - Participatory appproaches refers to engaging your end-beneficaries in the process of informing and designing the solution
that will eventually be delivered to them.

Briefly describe the expected outcomes of your solution. 150 words

As a guide, consider including: - The change you hope to see as a result of your intervention and relevant timeframe - Realistic
outcomes of your solution

Please upload your solution's Theory of Change to support the outcomes indicated above. (optional)



Please describe the key beneficiary groups/communities, their needs in detail and how your solution
addresses these needs during the grant period.

200
words

As a guide, consider including: - If your key beneficiary groups/communities are considered marginalised and/or vulnerable, and if
yes, the context of marginalisation/vulnerability

Briefly describe how you intend to reach your target end beneficiaries 150 words

Is your solution linked to advocating for gender-responsive climate policies?
Yes

No

What resources, expertise and/or partnerships do you have (or plan to have) in place to ensure a successful
implementation?

150
words

Either internal resources or via established or planned partnerships

What are the risks involved in your implementation? What steps are you taking to mitigate these risks? 150 words
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Describe the sustainability plan for your solution. 250 words

This may include any existing partnerships your organisation has or is pursuing. You may also outline your organisation’s revenue
strategy or business model beyond the grant period.

What is the scale-up plan for your solution?
Please provide a project timeline/roadmap for the next 3 years.

150 words

Please include any other information you think we should be aware of in reviewing your
application.

(optional) 100
words

I confirm that my team members and I have no conflicts of interest with AVPN which could affect the objectivity in
evaluating your application.

Yes, I confirm that my team members and I have no conflict of interests with AVPN.

No, my team members and I have a conflict of interests with AVPN.

Note: - A conflict of interest is considered to arise where a staff of AVPN or his/her family member, relative or close personal friend
has or may have a vested interest (personal and/or business) in your organisation which could reasonably be seen as having
inappropriate influence over the decision making of the grant or any grant entrants or applications.

I/We confirm that I/We have read and understood AVPN’s Data Protection Policy and obtained necessary consent
or authorization for disclosing the submissions to the grant (including but not limited to representative’s name,
designation, contact information) to AVPN and other partners of the grant.

I/We give consent or have obtained necessary consent or authorization to AVPN and other partners of the grant
that my organisational and personal data (including but not limited to the representatives’ name, designation,
contact information), trademark and materials submitted in this grant application can be used for marketing and
publicity purposes and for making introductions to relevant stakeholders to increase the flow of financial, human
and intellectual capital towards my organisation. 
If you would like to withdraw your consent, please contact our AVPN Data Protection Officer at 
technology@avpn.asia.
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